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How to read the Annual Report 

What does the ‘About Our School’ commentary section of this report refer to? 

The ‘About our school’ commentary provides a brief background on the school, an outline of the school’s performance over the year 
and future directions. 

The ‘School Context’ describes the school’s vision, values and purpose. Details include the school’s geographic location, size and 
structure, social characteristics, enrolment characteristics and special programs. 

The ‘Framework for Improving Student Outcomes (FISO)’ section includes the improvement initiatives the school has selected and the 
progress they have made towards achieving them through the implementation of their School Strategic Plan and Annual 
Implementation Plan. 

What does the ‘Performance Summary’ section of this report refer to? 

The Performance Summary includes the following: 

School Profile 

 student enrolment information 

 the school’s ‘Student Family Occupation and Education’ category 

 a summary of parent responses in the Parent Opinion Survey, shown against the statewide average for Primary 
schools 

 school staff responses in the area of School Climate in the School Staff Survey, shown against the statewide 

average for Primary schools 

Achievement 

 English and Mathematics for Teacher Judgements against the curriculum 

 English and Mathematics for National Literacy and Numeracy tests (NAPLAN). 

Engagement  

Student attendance at school 

Wellbeing 

Student responses to two areas in the Student Attitudes to School Survey: 

 Sense of Connectedness 

 Management of Bullying 

Results are displayed for the latest year and the average of the last four years (where available). As NAPLAN tests were not conducted 
in 2020, the NAPLAN 4-year average is the average of 2018, 2019 and 2021 data in the 2021 Performance Summary. 

Considering COVID-19 when interpreting the Performance Summary 

The Victorian community's experience of COVID-19, including remote and flexible learning, had a significant impact on normal school 
operations in 2020 and 2021. This impacted the conduct of assessments and surveys. Readers should be aware of this when 
interpreting the Performance Summary. 

For example, in 2020 and 2021 school-based surveys ran under changed circumstances, and NAPLAN was not conducted in 2020. 
Absence and attendance data during this period may have been influenced by local processes and procedures adopted in response to 
remote and flexible learning. 

Schools should keep this in mind when using this data for planning and evaluation purposes.  
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How to read the Annual Report (continued) 

What do ‘Similar Schools’ refer to? 

Similar Schools are a group of Victorian government schools with similar characteristics to the school. 

This grouping of schools has been created by comparing each school’s socio-economic background of students, the number of non-
English speaking students and the school’s size and location. 

What does ‘NDP’ or ‘NDA’ mean? 

‘NDP’ refers to no data being published for privacy reasons or where there are insufficient underlying data. For example, very low 
numbers of participants or characteristics that may lead to identification will result in an ‘NDP’ label. 

‘NDA’ refers to no data being available. Some schools have no data for particular measures due to low enrolments. There may be no 
students enrolled in some year levels, so school comparisons are not possible. 

Note that new schools only have the latest year of data and no comparative data from previous years. The Department also recognises 
unique circumstances in Specialist, Select Entry, English Language, Community Schools and schools that changed school type 
recently, where school-to-school comparisons are not appropriate. 

What is the ‘Victorian Curriculum’? 

The Victorian Curriculum F–10 sets out what every student should learn during his or her first eleven years of schooling. The 
curriculum is the common set of knowledge and skills required by students for life-long learning, social development and active and 
informed citizenship. 

The Victorian Curriculum is assessed through teacher judgements of student achievement based on classroom learning. 

The curriculum has been developed to ensure that school subjects and their achievement standards enable continuous learning for all 
students, including students with disabilities. 

The ‘Towards Foundation Level Victorian Curriculum’ is integrated directly into the curriculum and is referred to as ‘Levels A to D’. 

‘Levels A to D’ may be used for students with disabilities or students who may have additional learning needs. These levels are not 
associated with any set age or year level that links chronological age to cognitive progress (i.e., there is no age expected standard of 
achievement for ‘Levels A to D’). 
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About Our School 

School context 

Rosebud Primary School is a Victorian Government school located on the Mornington Peninsula. Our school is proud 

to be the 'HEART' of the community and constantly instill our whole school vales of honesty, effort, attitude, respect 

and team-work in all that we do. We place a focus on building gratitude and empathy, leading to resilience. 

 

Our school strives to provide a dynamic and supportive learning environment that enables our students to fulfil their 

academic, social and emotional potential. Rosebud Primary School has developed a meaningful performance and 

development culture, and all staff commit to a statement of expectations plan that links explicitly to our school's 

Strategic Plan and Annual Implementation Plan to further develop their skills. Our teachers work collaboratively in year 

level teams. Each team has a coordinator who works closely with leadership on whole school improvements. We run 

professional learning communities (PLCs) with each team having two experts in maths, English and a whole staff focus 

on wellbeing. At Rosebud Primary School we have developed clear and consistent instructional models. Rosebud 

Primary has a strong philosophy of implementing effective programs for all students. This includes our Targeted 

Learning Program where students from F-6 are taught at point-of-need in mathematics and English, with support from 

our maths and English learning specialists. We also have a Leading Teacher overseeing student engagement and 

disability inclusion. Our teachers plan collaboratively and use common assessments to identify student learning needs, 

enabling personalised, targeted learning. We are a lead school in Respectful Relationships and mindfulness is a vital 

component of all classrooms from F-6. Our strong focus on student wellbeing is further supported by a dedicated 

Wellbeing team. 

 

The student leadership program is a major pillar of our school and begins in Grade 3 and works its way up to Grade 6 

where every students who wants to experience leadership within our school has that opportunity. We pride our school 

on the opportunities we provide in relation to student voice and our Junior School council is a vital component in 

making whole-school decisions. 

 

All students attend specialist programs in physical education, art, music, STEM and Japanese. Our extensive array of 

enrichment and extra-curricular programs ensure all students are exposed to a range of learning opportunities. These 

include an extensive outdoor education / camping program for our students from F-6, providing them with the skills to 

immerse themselves in our beautiful Mornington Peninsula environment. A variety of sport event, music lessons and 

school performances, student leadership programs, lunch time clubs program, bike education, Junior School Council, 

book week, maths night and a whole school festival, are just some of the wonderful extra-curricular activities available 

to students. Our school is designed around featuring interconnected open classrooms. Our playgrounds are located 

across the multi-level site and students have access to an oval, peace garden and soon to be a state of the art sports 

stadium. We make extensive use of the Rosebud Foreshore, as well as the school's multi-purpose hall and undercover 

big shed.  

 

Our school offers a welcoming, safe and inclusive learning environment for all our students and their families. We use a 

Restorative Approach when dealing with behavioural issues. We have implemented a highly successful lunchtime 

clubs program which includes, sport, ICT, quiet rooms, arts, music and hands on learning just to name a few clubs. 

 

Our own Out of School Hours Care is available for all school families, including School Holiday Care.  

 

We have a full time first aid officer on duty all day. 

 

The excellent programs offered at Rosebud Primary school has seen rapid growth in student enrolments (student 

population of 605 in April, 2022), Rosebud Primary School has continued to nurture a calm and purposeful environment 

where all students feel safe and included. 

 

We have 71 employees, 3 principal class, 2 learning specialists, 1 leading teacher, 33 full-time teachers, 8 part-time 

teachers, a full-time welfare officer, 3 full-time office staff, 1 full-time first aid, and 14 teacher aides, assigned to PSD 

children and year level support. We have 2 tutors that offer support for 'catch up'. We have 3 OSHC full-time and 2 
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part-time staff members. We also have 1 full time Maintenance person. We currently have no Aboriginal and Torres 

Strait Islander staff. The school has 28 home-rooms, operative in year level hubs.  

 

The strength of our home / school partnership is outstanding. We have high levels of parent input and involvement. 

This partnership is celebrated and embraced as an important element of the culture of our school. Our School council 

has various strong sub committees including Parents Association, Market Committee and Facilities Committee. We run 

a Fathering Project and numerous whole school events for our parents year round. Our hardworking, committed 

fundraising team has enabled us to provide valuable resources, as well as our own school bus which is accessible to 

all students at no cost. 

 

We value all members of our school community and promote HEART in all that we do school wide. 

 

Framework for Improving Student Outcomes (FISO) 

Rosebud Primary School continues to embed learning and wellbeing at the centre of school improvement. Under the 

FISO 2.0, goals are aligned to ensure equity through academics and wellbeing for all our students. This focus 

continues to be supported by professional learning for all staff through weekly PLC meetings, ongoing observations, 

professional dialogue and mentoring / coaching opportunities to build teacher practice. 

 

Within the core element of Teaching and Learning, Rosebud Primary School has engaged and delivered on our KIS - 

Learning, catch-up and extension priority. Our goal from our 2018-2021 SSP was to maximise learning for all students 

in reading. We have successfully achieved this goal, however some of the actions associated with this KIS were 

modified to suit the remote learning climate. Reading has been a consistent whole-school focus at Rosebud Primary. 

We have developed a new practice model, aligning with our Instructional Model for both reading and writing. This 

model required leadership to be flexible, reflective and responsive to staff feedback which was a challenge during 

remote learning. The creation of this document took longer than expected due to staff being unable to put this model 

into practice as successfully as they would have liked while teaching from home. On return to the classroom, staff are 

reporting a greater confidence in regards to the practice model and we are observing consistency and celebrating 

success of the implementation of the model from F-6 through coaching and observation walks. Our PLC and PLT's 

lead by our learning specialist in English have an improved focus on data and teaching and learning 

conversations.Staff feel increasingly comfortable within this team to celebrate success, confront and critique problems 

and set goals for improvement. Our staff have responded exceptionally well to our coaching and observations and 

often seek out sessions on a voluntary basis. Data, taken from the Staff Opinion Survey highlights the willingness of 

our staff to continually improve, with 95% of staff 'interested in improving practice' and 5% neutral. 

 

Rosebud Primary School has demonstrated a strength in our ability to maximise learning for all students in 

mathematics, a goal in our 2018 - 2021 Strategic Plan. We continue to refine and further develop practices in this area 

and have recently appointed a learning specialist in this area which will allow us to understand how our practice model 

is being implemented from classroom to classroom. Having our learning specialist coaching, mentoring and supporting 

planning, we are excited to see the consistency in our teaching and learning phases improve, setting goals and 

ensuring all students are progressing along their learning journey. A major focus is ensuring all students demonstrate 

growth. Our Grade 3 2021 mathematics NAPLAN data was exceptional with 94% of students in the middle and top two 

bands. 

 

Throughout the last four years, our PLC/PLT meetings have been transformed. With a greater, consistent focus on 

data, we have increased our ability to gauge student learning and target learning needs more effectively. The core 

element of Assessment will continually be prioritised to ensure all outcomes and experiences for every child are high 

and sustained in attainment, growth and qualilty. 

 

The implementation of our Respectful Relationships program has enabled a safe and inclusive environment for all 

students to feel safe, have a voice and learn. Our focus on growth mindset and mindfulness has had an impact on the 

teaching and learning of all students, with many feeling empowered to take control of their own learning. The 

successes of our clubs program and overall behaviour management programs have minimised the behavioural issues 



  Rosebud Primary School  

6 

that were once impacting important learning time. 

 

The FISO 2.0 core element of Support and Resources, with connections to our KIS priority, happy, active and healthy 

kids demonstrates our ability to provide a consistent, whole-school approach to managing the learning and social and 

emotional wellbeing of all students. We have acquired a social worker to complement our wellbeing program and 

celebrate our strong links with home to school. Our families are well supported via our onsite paediatrician, 

psychologist and social workers. Families have access to these support services at point of need and we strongly 

encourage families to enquire and access this support. Staff and families are well informed as to the process in 

accessing these services. 

 

Each year level has a designated Education Support Staff member who assists intervention students within their 

targeted learning group. This person supports students and scaffolds their learning. These students are still included 

and welcomed within the everyday classroom context, however receive extra support to complete tasks and celebrate 

success, no matter the form it takes. 

 

The appointment of a new leading teacher, creates a liaison between teachers and parents in regards to SSG 

facilitation, linking to external agencies and the creation of IEP's. The staff member in this role will greatly assist in 

streamlining processes in regards to SSG meetings, IEP's and create greater consistency in regards to these 

processes school-wide. 

 

The Tutor Initiative Program sees identified students targeted at their specific point of need. The Disability Inclusion 

Program enables us to cater for an extensive range of diverse learners at tiers one, two and three. 

 

We have a strong belief that all students, no matter their backgrounds have the right to learn and have the same 

opportunities in their schooling career. We continue to strive for all students to have a voice and be individually valued 

and celebrated.  

Achievement 

Over the past four years, reading was (and remains) a consistent whole-school focus at Rosebud Primary School. We 

have developed a new practice model for reading and writing, embedded over the past year that caters for students 

from F-6. Teachers report a greater confidence in regards to the practice model for English and we are observing a 

consistent approach to this model through our learning specialist's coaching and mentoring role. In regards to Naplan, 

since 2018 we have seen a steady decrease in the percentage of students receiving a result in the bottom 2 bands in 

both years 3 and 5. These results reflect our strong focus on the practice model which we hope to continue to refine, 

coaching and mentoring less-experienced staff while supporting and enhancing the knowledge of experienced staff in 

its effective use. 

 

Between 2018 and 2021, we have consistently decreased our percentage of low growth data in Reading. We celebrate 

this data as a reflection of the work put into the practice model, PLC's and coaching at a teacher level. We are pleased 

with our substantial increase in high growth students between 2019 and 2021 however, continually strive for 

improvement with our revised, fluid targeted learning groupings (embedded in 2019). 

 

Within mathematics, we are pleased with the decline in the number of students in the two bottom bands of Naplan in 

grade 3. We have introduced and embedded a practice model which is consistent from F-6 which we are currently 

reviewing to ensure best practice is demonstrated and outcomes for every student are high and sustained in 

attainment, growth and quality. We have recently appointed a learning specialist in mathematics which will allow us to 

understand how our practice model is being implemented from classroom to classroom. Having our learning specialist 

coaching, mentoring and supporting planning, we are excited to see the consistency in our teaching and learning 

phases throughout the school  

 

Analysing whole-school PAT data 2020 - 2021 (assessment completed at the conclusion of each year), across all 

bands in Reading, we have experienced consistent improvements with students displaying growth and progressing 

through the Achievement Bands. In mathematics students have shown impressive results, a decrease in the lower 
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bands, with an increase highlighting growth. 

 

Our Targeted Learning Model in both mathematics and English allow for students to be taught at their point of need 

with further differentiation within each group. We have seen a considerable increase in student participation within the 

classroom and student attitude towards learning as they embrace the group that best suits their learning needs. 

 

Our staff's Statements of Expectations reflect their learning, and goals have been set that celebrate improvement of 

teacher capacity directly linking to FISO2.0, our SSP and  AIP. 

 

2020 and 2021, the years dominated with remote learning due to Covid, saw collaborative planning and integration of 

technology from F-6 increase with staff having regular and more informal catch-ups to discuss ideas, share lessons 

and video content, support each other with planning and wellbeing reflections. This built trust between team members 

and a whole school understanding and sharing of student concerns, needs and frustrations leading to ongoing, rich, 

professional discussions. 

 

Our school culture continues to be one of high expectations and continuous improvement and teaching learning is 

ingrained. Our teachers encourage self-efficacy in their students in both remote and on-site learning and provide a 

targeted learning experience for all students to learn effectively at their point of need. 

Engagement 

Rosebud Primary School is extremely proud of the efforts we make to connect with our community, continuously 

embedding our school values of Honesty, Effort, Attitude, Respect and Team-Work in everything we do. We engage 

with our families via our newly introduced Compass portal and celebrate the wonderful achievements of our students 

via our school's Facebook page. We have welcomed our school community back onsite after remote learning with 

school celebrations such as: Family Fun Night and a Fathering Project Event. We are in the process of organising an 

engaging, hands on Maths Night focussing on community involvement and a STEM night for dads and their children. 

 

The newly implemented 6D's model for Inquiry is now embedded across the school and enables and celebrates 

student voice and agency. This model allows students to wonder, create and explore areas of interest which has 

supported an increase in engagement in this area across the school.  

Our whole-school Wellbeing PLC regularly analyses the Attitudes to School survey. We are proud of our students 

feeling a sense of connectedness to Rosebud Primary School, with 86% positive, compared to similar schools at 77%.  

 

We have implemented various programs to promote student voice and agency within the school and this will continue 

to be a focus within our students' leadership team and from Foundation to Grade 6. Student leadership is vital to our 

school running effectively. Students from Foundation through to Grade 6 have the opportunity to engage with a 

leadership position. Students have a range of roles within our school, varying from classroom leaders, Grade 5 buddies 

for Foundation students, undertake the Future Leaders Program, inter-school sport captains right through to our school 

captains and house captains. These roles promote student engagement and allow students to lead their peers and 

learn fundamental skills and HEART values. This culminates in Grade 6, where every student who wants to lead has 

the opportunity to apply, lead and make change through a variety of roles. 

 

With a strong focus on ensuring all students receive the same learning opportunities from F-6 we focus strongly on 

student attendance. We have recently acquired a social worker to complement our whole school wellbeing program. 

This person works closely with students and families that may require extra support at home, have attendance 

concerns or general welfare concerns. Our social worker links these families with outside organisations and provides 

information to assist them, complementing our full time welfare officer and wellbeing PLC leaders who link the school 

community more broadly. We have implemented a Traffic Light document to ensure staff have an understanding of 

those families requiring additional support. 

 

We are the HEART of the community and continually strive to improve our home / school bond, engaging families 

across all facets of their child's schooling career. Prior to Covid, we had an active and engaged parent group that 

would volunteer their time and assist with academic endeavours and extra-curricular activities. This is something we 
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are excited to foster and encourage again as our school routines return to normal. Our families are well supported via 

our onsite paediatrician, psychologist and social workers.  

 

To link all families, encourage a high level of attendance and to ensure students are ready to learn, we run a whole 

school breakfast club twice a week and daily breakfast / lunch for those children in need. Access to these resources is 

provided by our relationship with community organisations such as Vinnie's Kitchen and Bright Sparq. 

 

The appointment of a new leading teacher creates a liaison between teachers and parents in regards to SSG 

facilitation, linking external agencies school-wide.  

 

We continually utlise our location to embed learning in the community. We are associated with a range of local sporting 

clubs and organisations. Students have the opportunity to experience and learn within our local community, including 

leadership hikes to national parks, local excursions, lunchtime park experiences and Life Skills. All activities organised 

with a strong focus on student voice and interests to engage and enable positive involvement.  

 

On return from remote learning, we set up an extremely successful re-engagement program for all our students and 

celebrated the transition of all students back to face-to-face learning. We offered additional lunchtime clubs that 

catered for the interests we encouraged during home learning including cooking, sewing, building, meditation and 

coding. Many of these clubs are still in action, as student engagement in these areas is at a high.  

Wellbeing 

Our Wellbeing PLC identified the need to create new school values. The PLC worked collaboratively with staff, 

leadership and school council and created the school values HEART (Honesty, Effort, Attitude, Respect, Teamwork). 

These values are embedded in the classroom and school community. When students celebrate their behaviour they 

reflect on the HEART values. 

 

Leadership and the Wellbeing PLC created the Rosebud Rising and Steps of Behaviour documents to enable clear 

behaviour expectations. The Rosebud Rising (Positive Behaviours) document promotes positive behaviours, which 

coincide with the HEART values. This document sits at the front of all classrooms and is often referred to. The Steps of 

Behaviour (Restorative Approach) document is located at the back of the room to allow students to reflect on their 

actions and for teachers to follow the right steps. This clarity and consistency of behaviour has been welcomed by all 

the staff. 

 

Complementing these procedures, the school has implemented our restorative behaviour approach. All staff have been 

upskilled on how to deal with behaviours in a restorative way. 

 

Our recess and lunchtime clubs and sports academy are hugely successful elements of our student wellbeing. There 

are more than 10 clubs / sports per day which run during break times. Students who wish not to be outside can attend 

a club / sport. As a result, we have all but eliminated timeouts. These clubs are also used to assist students who are 

having issues in the playground. They choose which clubs they will attend and report back to leadership to reflect on 

their break and the positive behaviours they display. Students have thrived off this type of playground management.  

 

To complement all these programs, we have recently been successful in gaining a social worker. This person reaches 

out to families and refers them to outside organisations. We are continuing to build on this service to promote our 

student and family wellbeing. 

 

All cohorts of students, but particularly our Koorie, High ability, PSD and Out-of-Home Care children are catered for 

exceptionally well due to the Rosebud model that includes targeted, differentiated learning groups at all year levels. We 

also provide exceptional well-being support through our lunchtime programs, well-being coordinator and the 

implementation of trauma informed teaching practice based around the restorative practice in all areas. The wellbeing 

of all our children is a priority at all times. Confidential, ongoing discussions are held between the wellbeing 

coordinators to ensure all students are catered for, particularly those 'at risk.' This information is communicated to 
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those needed. We continue to strive for improvement and to offer our community the best possible platform for future 

success. Wellbeing is paramount in this and something our school values highly.  

Finance performance and position 

We finished the 2021 year with a 'planned deficit' in our SRP of $181K. However, we operated with an overall surplus 

with our cash at bank to continue to facilitate our programs and successful teaching model. During Covid our market 

funding and OSHC provided profitable funds during unique times. We also provided extra teacher aides and assistance 

that were essential. In 2021 we entered into a contract with Compass which oversees our whole school communication 

and documentation. We moved away from school local payroll and contracted with ANZUK for our CRT coverage 

which has been very successful in time management and consistency. This deficit also includes $200K in wages for 

our OSHC which comes back into our school bank account. During Covid we employed extra teachers as tutors via the 

tutor initiative, as we recognised this need for our students - we used our equity funding to support this program. Our 

teacher aides are also working in our OSHC program, which has financial advantages and enables a consistency of 

approach throughout the school. Our parents association fundraising saw us finalise our playground. Our $13.5M 

school build which supports our unique teaching model is nearing completion.  

 

 

For more detailed information regarding our school please visit our website at 
https://www.rosebudps.vic.edu.au/  

 

//www.rosebudps.vic.edu.au/
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Performance Summary 
The Performance Summary for government schools provides an overview of how this school is contributing to the objectives of the 

Education State and how it compares to other Victorian government schools. 

All schools work in partnership with their school community to improve outcomes for children and young people. Sharing this 

information with parents and the wider school community helps to support community engagement in student learning, a key priority of 

the Framework for Improving Student Outcomes. 

Refer to the ‘How to read the Annual Report’ section for help on how to interpret this report. 

SCHOOL PROFILE 

Enrolment Profile 

A total of  611 students were enrolled at this school in 2021,  322 female and  289 male. 

1 percent of students had English as an additional language and 2 percent were Aboriginal or Torres Strait Islander. 

Overall Socio-Economic Profile 

The overall school’s socio-economic profile is based on the school's Student Family Occupation and Education index (SFOE). 

SFOE is a measure of socio-educational disadvantage of a school, based on educational and employment characteristics of the 

parents/carers of students enrolled at the school. Possible SFOE band values are: Low, Low-Medium, Medium and High. A ‘Low’ band 

represents a low level of socio-educational disadvantage, a ‘High’ band represents a high level of socio-educational disadvantage. 

This school’s SFOE band value is: Medium 

Parent Satisfaction Summary 

The percent endorsement by parents on their school satisfaction level, as reported in the annual Parent Opinion Survey. 

Percent endorsement indicates the percent of positive responses (agree or strongly agree) from parents who responded to the survey. 

Parent Satisfaction 
Latest year 

(2021) 

School percent endorsement: 83.9% 

State average (primary schools): 81.8% 

 
 

School Staff Survey 

The percent endorsement by staff on School Climate, as reported in the annual School Staff Survey. 

Percent endorsement indicates the percent of positive responses (agree or strongly agree) from staff who responded to the survey. 

Data is suppressed for schools with three or less respondents to the survey for confidentiality reasons. 

School Climate 
Latest year 

(2021) 

School percent endorsement: 74.7% 

State average (primary schools): 75.8% 
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ACHIEVEMENT 

Key: ‘Similar Schools’ are a group of Victorian government schools that are like this school, taking into account the 
school’s socioeconomic background of students, the number of non-English speaking students and the size and 
location of the school. 

Teacher Judgement of student achievement  

Percentage of students working at or above age expected standards in English and Mathematics. 

 

English 

Years Prep to 6 

Latest year 

(2021) 

School percent of students at or above age 

expected standards: 
76.3% 

Similar Schools average: 84.0% 

State average: 86.2% 

 

 

 

 

Mathematics 

Years Prep to 6 

Latest year 

(2021) 

School percent of students at or above age 

expected standards: 
76.7% 

Similar Schools average: 82.6% 

State average: 84.9% 
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ACHIEVEMENT (continued) 

Key: ‘Similar Schools’ are a group of Victorian government schools that are like this school, taking into account the 
school’s socioeconomic background of students, the number of non-English speaking students and the size and 
location of the school. 

NAPLAN 

Percentage of students in the top three bands of testing in NAPLAN.  

Note: NAPLAN tests were not conducted in 2020, hence the 4-year average is the average of 2018, 2019 and 2021 data.  

 
Reading 
Year 3 

Latest year 
(2021) 

4-year 
average 

School percent of students in 
top three bands: 

79.2% 78.2% 

Similar Schools average: 75.9% 74.5% 

State average: 76.9% 76.5% 

 
 
 
 

Reading 
Year 5 

Latest year 
(2021) 

4-year 
average 

School percent of students in 
top three bands: 

77.9% 68.5% 

Similar Schools average: 67.2% 66.2% 

State average: 70.4% 67.7% 

 
 

 

Numeracy 
Year 3 

Latest year 
(2021) 

4-year 
average 

School percent of students in 
top three bands: 

74.0% 71.5% 

Similar Schools average: 63.6% 65.7% 

State average: 67.6% 69.1% 

 

 

Numeracy 
Year 5 

Latest year 
(2021) 

4-year 
average 

School percent of students in 
top three bands: 

60.7% 52.3% 

Similar Schools average: 54.9% 55.3% 

State average: 61.6% 60.0% 
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ACHIEVEMENT (continued) 

NAPLAN Learning Gain 

NAPLAN learning gain is determined by comparing a student's current year result relative to the results of all ‘similar’ Victorian students 

(i.e., students in all sectors in the same year level who had the same score two years prior). If the current year result is in the top 25 

percent, their gain level is categorised as ‘High’; middle 50 percent is ‘Medium’; bottom 25 percent is ‘Low’. 

 
  Learning Gain 
  Year 3 (2019) to Year 5 (2021) 
     

 
Low 
Gain 

Medium 
Gain 

High 
Gain 

High Gain 
(Similar 
Schools) 

Reading: 23% 49% 28% 21% 

Numeracy: 39% 53% 8% 20% 

Writing: 25% 49% 26% 18% 

Spelling: 20% 54% 25% 19% 

Grammar and 
Punctuation: 

20% 56% 24% 20% 

 
 
 

 

  

2
3

%

3
9

%

2
5

%

2
0

%

2
0

%

4
9

%

5
3

%

4
9

% 5
4

%

5
6

%

2
8

%

8
%

2
6

%

2
5

%

2
4

%

0%

20%

40%

60%

80%

100%

Reading Numeracy Writing Spelling Grammar and
Punctuation

P
e

rc
e

n
t 
o

f 
s
tu

d
e

n
ts

NAPLAN Learning Gain (latest year)
Year 3 - Year 5

Low Gain Medium Gain High Gain



  Rosebud Primary School  

14 

ENGAGEMENT 

Key: ‘Similar Schools’ are a group of Victorian government schools that are like this school, taking into account the 
school’s socioeconomic background of students, the number of non-English speaking students and the size and 
location of the school. 

Average Number of Student Absence Days 

Absence from school can impact on students’ learning. Common reasons for non-attendance include illness and extended family 

holidays. Absence and attendance data in 2020 and 2021 may have been influenced by COVID-19. 

 

Student Absence 
Years Prep to 6 

Latest year 
(2021) 

4-year 
average 

School average number of 
absence days: 

17.0 16.0 

Similar Schools average: 16.0 15.4 

State average: 14.7 15.0 

 

 

 

 

Attendance Rate (latest year)        

 Prep Year 1 Year 2 Year 3 Year 4 Year 5 Year 6 

Attendance Rate by year level 

(2021): 
93% 91% 92% 91% 92% 92% 88% 
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WELLBEING 

Key: ‘Similar Schools’ are a group of Victorian government schools that are like this school, taking into account the 
school’s socioeconomic background of students, the number of non-English speaking students and the size and 
location of the school. 

Student Attitudes to School – Sense of Connectedness 

The percent endorsement on Sense of Connectedness factor, as reported in the Attitudes to School Survey completed annually by 

Victorian government school students, indicates the percent of positive responses (agree or strongly agree). 

 

Sense of Connectedness 
Years 4 to 6 

Latest year 
(2021) 

4-year 
average 

School percent endorsement: 85.9% 83.9% 

Similar Schools average: 77.4% 79.4% 

State average: 79.5% 80.4% 

 

 

 

 

Student Attitudes to School – Management of Bullying 

The percent endorsement on Management of Bullying factor, as reported in the Attitudes to School Survey completed annually by 

Victorian government school students, indicates the percent of positive responses (agree or strongly agree). 

 

Management of Bullying 
Years 4 to 6 

Latest year 
(2021) 

4-year 
average 

School percent endorsement: 81.6% 82.6% 

Similar Schools average: 76.2% 79.0% 

State average: 78.4% 79.7% 
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Due to lower participation rates, differences in the timing of the 

survey/length of survey period and the general impact of Covid19 

across 2020 and 2021, data are often not comparable with previous 

years or within similar school groups. Care should be taken when 

interpreting these results. 

Due to lower participation rates, differences in the timing of the 

survey/length of survey period and the general impact of Covid19 

across 2020 and 2021, data are often not comparable with previous 

years or within similar school groups. Care should be taken when 

interpreting these results. 
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Financial Performance and Position 

FINANCIAL PERFORMANCE - OPERATING STATEMENT SUMMARY FOR THE YEAR ENDING 
31 DECEMBER, 2021 

Revenue Actual 

Student Resource Package $5,294,306 

Government Provided DET Grants $439,467 

Government Grants Commonwealth $223,862 

Government Grants State $0 

Revenue Other $24,422 

Locally Raised Funds $364,801 

Capital Grants $0 

Total Operating Revenue $6,346,859 

 

Equity 1 Actual 

Equity (Social Disadvantage) $262,298 

Equity (Catch Up) $0 

Transition Funding $0 

Equity (Social Disadvantage – Extraordinary Growth) 

 

$0 

Equity Total $262,298 

 

Expenditure Actual 

Student Resource Package 2 $5,505,731 

Adjustments $0 

Books & Publications $25 

Camps/Excursions/Activities $79,584 

Communication Costs $11,792 

Consumables $47,390 

Miscellaneous Expense 3 $218,369 

Professional Development $14,507 

Equipment/Maintenance/Hire $31,282 

Property Services $72,395 

Salaries & Allowances 4 $96,349 

Support Services $86,036 

Trading & Fundraising $63,047 

Motor Vehicle Expenses $4,430 

Travel & Subsistence $0 

Utilities $33,866 

Total Operating Expenditure 

 

$6,264,803 

Net Operating Surplus/-Deficit $82,055 

Asset Acquisitions $76,551 

(1) The equity funding reported above is a subset of the overall revenue reported by the school. 

(2) Student Resource Package Expenditure figures are as of 24 Feb 2022 and are subject to change during the reconciliation 

process. 

(3) Miscellaneous Expenses include bank charges, administration expenses, insurance and taxation charges. 

(4) Salaries and Allowances refers to school-level payroll. 
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FINANCIAL POSITION AS AT 31 DECEMBER 2021 

Funds available Actual 

High Yield Investment Account $1,519,460 

Official Account $72,537 

Other Accounts $0 

Total Funds Available $1,591,996 

 

Financial Commitments Actual 

Operating Reserve $116,072 

Other Recurrent Expenditure $2,611 

Provision Accounts $0 

Funds Received in Advance $114,000 

School Based Programs $206,700 

Beneficiary/Memorial Accounts $0 

Cooperative Bank Account $0 

Funds for Committees/Shared Arrangements $0 

Repayable to the Department $212,000 

Asset/Equipment Replacement < 12 months $290,000 

Capital - Buildings/Grounds < 12 months $120,000 

Maintenance - Buildings/Grounds < 12 months $250,000 

Asset/Equipment Replacement > 12 months $150,000 

Capital - Buildings/Grounds > 12 months $0 

Maintenance - Buildings/Grounds > 12 months $120,000 

Total Financial Commitments $1,581,382 

 

All funds received from the Department, or raised by the school, have been expended, or committed to subsequent years, to support 

the achievement of educational outcomes and other operational needs of the school, consistent with Department policies, School 

Council approvals and the intent/purposes for which funding was provided or raised. 


